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Comparison of Chinese and Japanese culture differences
SUN BING

(Shanghai University of Finance and Economics
International Cultural Exchange School, Shanghai, 200083)

Abstract: This paper is based on Hofstede's 6 dimensions theory of cultural value as crucial index
to compare Chinese and Japanese culture differences and its impact on business behaviers. This
paper compares 6 index including Power Distance/PDI, Uncertainty Avoidance/UAI,
Individualism and Collectivism/IDV, Masculinity and Femininity/MAS, Long- and Short-Term
Orientation/LTO, Indulgence Versus Restraint/IVR; and provides useful advice on Business
communication between Chinese and Japanese.
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