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Abstract

The narratives of 13 nurses approached by the semi-structured interviews were qualitatively
and inductively analyzed to clarify the factors preventing female nurses with school-age children
from continuing work. As a result, there were extracted the following 9 categories: [Workplace
which is not available to use the desired childcare-support system due to out of application],
[Workplace that does not allow nurses to have enough time for raising their children],
[Workplace which can’t sufficiently motivate nurses to continue working], [Feeling of limits to
continue work as suggested to be a manager], [Occupational characteristics of easy
reemployment], [Intension to take care of children herself rather than rely on others for
support], [Intension to make a life centered around their school-age children], [Physical and
mental fatigue that occurs while balancing work and child-rearing], [Social resources that is
difficult to use].

There is, thus, an urgent need to create a workplace that supports “ease of work,” and enables
a career that allows for positive management of both work and parenting. It is also important to
improve organizational commitment, establish an effective support system that aids
reemployment, and send social resources suitable for work.
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